
To whom it may concern, 

I will not plead for my job.  If my body of work for this company is not enough to keep that job, so be it.  

If the good relationships I have built, and the constant drive for continuous improvement and 

excellence, both personally and professionally won’t stay the chopping block, so be it.  If this council 

desires my termination, there is little I could say anyway.  The few things I WILL say start with this is 

wrong.  All of it.  I know it, and you know it.  And I know that you know it.  I see it in the eyes of my 

fellow Americans that would betray their freedoms for pseudo-safety and money – people like you.  I 

see it in the tear-filled eyes of my coworkers who are terrified of the only options you’ve left them with.  

You see it in the sputtering trust and hope and morale of those we work with. 

I have the right to say what I want to say, and because it runs contrary to what you want, you’ll 

terminate me.  What each of you are doing, by forcing this experimental drug, is called coercion and 

extortion.  All I’ve told people is to stand up for what they believe in and stay strong in it.  I have never 

told anyone to break company rules.  Consequently, I contest your characterization of my actions.  In 

fact, what I have been doing is exactly the opposite – I contend that I have been working for the safety 

of my fellow employees, many of whom will be required to get these shots against their best judgement 

and may have very negative reactions.  What you are doing to me by terminating me is proof that you 

know you’re in the wrong. 

I have attempted, multiple times, to bring these issues up with my management chain as required by INL 

policy.  I have never received satisfying answers and consequently have continued moving up the chain 

to try to get them, as we’re taught at INL.  The issue at hand is that there is no good answer because 

what you are doing is wrong.  I attempted to meet with DOE-ID and was rebuffed by Bob Boston and 

then was put on administrative leave before I was able to take this issue to the next level.  Do we not 

train employees to speak up when something doesn’t look right and doesn’t feel right and to not let 

anyone pressure you into doing what you know is wrong? 

Has my management followed the processes for termination that I’ve been required to follow as a 

manager with every employee, even the one that threatened my life?  No.  All my performance reviews 

show that I am an outstanding employee.  I’ve only been told that I’m an outstanding employee.  I have 

never received a reprimand of any kind.  I didn’t even receive a phone call telling me that I need to stop 

helping my coworkers have a voice.  And now INL goes straight to termination?  Where’s the process 

that has been afforded every other employee, the process of progressive discipline?  Clearly it doesn’t 

apply to those that hold different views – so much for inclusivity. 

I understand the consequences of fighting tyranny, and I gladly accept them to keep my freedom.  It has 

ever been this way between tyrants and freedom fighters and will continue to be until God rolls the 

Earth together as a scroll and tells us that His work is done.  Nevertheless, I will stand, and I will speak 

when something is not right.  I will not push lies and corruption, and I will not drive my fellow Americans 

into slavery with you.  You do not own me, even if you pay my salary.  What I do on my own time is my 

business, especially when it involves my God-given rights to speak without fear of retribution.  You do 

not own my body and I will not allow you to put something in it against my will.  If it is the expectation 

of managers to lie to their employees, push half-truths and false data, and to disregard their employees’ 

concerns like the expectations put out by Dr. Wagner, you’re right…  I won’t tout the company line.  I 

also will never stop fighting for what I know is right. 


